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Bekh Y. V. The basic tendencies in the study of intellectual capital in the 

competitiveness of the organization. 
The article considers the degree of development problems of the study of 

the role of intellectual capital in the competitiveness of the organization. 
Presents the basic concepts that make up the problem field studies and their 
contents. Analyzed a set of works by Russian and foreign scientists, presenting 
the state of the research problem. Identified approaches to the development of 
knowledge management systems. Substantiated the role of intellectual abilities 
of the person on the formation of competitive advantages of the organization.  

Keywords: competition, competitive potential, competitiveness of the 

organization, knowledge management, intellectual resources, intellectual capital. 
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Kubko V. P. Gender aspects of corporate culture organization. 
The gender aspects of corporative organization culture and its role in one’s 

conduct and self-exposure among the group of collective and in the manager of 
organizations at all are analyzed in this work. The great attention is paid to 
phenomenon of gender asymmetry in the sphere of corporative culture and the 
ways of leveling this phenomenon are mentioned by eliminating the negative 
consequences of the management. 

Keywords: gender, corporative culture, corporative values, gender asymmetry. 
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