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Abstract:

An experiment was conducted to check the relationship between the results of the project team
work and the selection of team members that takes into account personality types of students. In
the first kind of project team there were participants without special advance preparation. The
second and third kinds of project teams were going through special trainings in creativity
enhancement method. In addition, a third kind of project teams composed of the participants
according to their personality types. The experiment showed that the third kind of project teams
coped with tasks much better than other groups.
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|. Introduction

During the implementation of the competence approach in the teaching-learning process project
method or project technology becomes relevant [1]. An essential feature of a project method in a
university is the application of predominantly long-term projects [2]. For example, a typical project
team, created to perform a degree project or course project, should function for 1-2 semesters.
For a project team that performs complex interdisciplinary or research projects, the term of
operation is even longer (3-5 semesters).
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