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THE FOURTH INDUSTRIAL REVOLUTION:
IMPACT ON THE JOBS OF THE FUTURE

The world stands on the brink of technological revolution, which will fundamentally change
the way of life, work and attitude toward each other. In previous works [1, p. 5; 2, p. 14], the
author mentioned that we live in the era of the Third Industrial (or Digital) Revolution, but modern
world leaders are already actively preparing for a new era — the Fourth Industrial Revolution.

According to McKinsey & Co, in the world up to 2030E, due to the development of artificial
intelligence and automation of processes without work will remain 400 — 800 million people (from
15 % to 30 % of the world’s workforce) [3].

Here are the industries projected to be most affected by automation;

1. Accommodation and Food Services (more than 70 %);

2. Manufacturing (60 %);

3. Agriculture (about 6 in 10 jobs);

4. Transportation (57 %);

5. Retail and Trade (50 %) [4].

Despite the fact that Ukraine has only begun to embark on the path of the Fourth Industrial
Revolution, these changes will not override it.

The classical model assumes that the employee must first be a pro in his area and have a
thorough knowledge of a certain set of tools and perform the tasks. However, with the
advancement of digital technology, the employee loses some of the relevant knowledge and skills
if, of course, he does not continue to study and improve his qualifications. For example, lawyers
who want to remain leaders in their field are studying smart-contracts and Blockchain technology.

Since the 1990°s the world began to talk about the organization of continuing education, which
is qualified in five main areas of activity:

1) systematic solution of problems;

2) experiments with new approaches;

3) learning on own experience and history;

4) learning based on experience and best practices of others;

5) effective system of circulation of knowledge in the organization.

Subsequently, a model of deliberately developmental organizations arose: the process of
employee development is woven into everyday business processes.

Each revolution generates new words and concepts. One of the reports of the World Economic
Forum in Davos is called «Reskilling Revolution». The Cambridge dictionary defines reskilling as
«the process of learning new skills so you can do a different job», or «of training people to do a
different job» [5].

Thus, retraining and reskilling are the current development vectors of the world’s leading
companies that Ukrainian enterprises should be guided by.

With the scale of digital technology, the change in customer behaviour that has driven the shift
in business models, the component of development and learning has become critical for virtually
every company.
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YK 336.1
Bakomawok A. O.
CTyJIeHTKa Kaeapu CTaTUCTUKH, OOJIIKY Ta ayIHTYy,
XapkiBChbKU HallioHanbHUH yHiBepcuTeT iM. B. H. Kapasina,
Trauenxo M. JI.
CTYZCHTKa Kadeapu CTaTUCTUKHU, OOJIIKY Ta ayAuTy,
XapkiBcbKHi HallioHaBHUH yHIBepcuTeT iM. B. H. Kapasina

BJAJII TIPOEKTU PE@OPMYBAHHS JEP/KABHOI'O BIO/UKETY

OcCKinpKH Jep>kaBHUN OIO/DKET — 1€ TOJIOBHUH TUIaH KpaiHW MIOJ0 PO3MOILTY OFOMKETHUX
KOIITIB, SKWW BH3HA4Ya€ PIBEHb EKOHOMIYHOTO ¥ COIIIAJIBHOTO PO3BUTKY KpaiHU B IJIOMY,
BUIUBO TPABWIBHO i e€(deKTHBHO BUTpaudaTu Horo kxomrtu. CaMe TOMY BaXKJIMBHM € BJaje
pedopmMyBaHHS AEP>KaBHOTO OIO/KETY, SIKE JOTIOMOXE CTab11I3yBaTH MOT'0 Ta BUKOPUCTOBYBATH 31
3HAYHOIO PE3YJIbTaTHUBHICTIO.

VY ugepsHi 2017 poky BigOynock odropopenHs [Ipoekrty 3 komruiekcHoi pedpopmu Jlep:kaBHOT
dickanproi cimyxou (ADC), sxa nepeadavyae MOCTYMOBHA MEepexil 0 MIXHAPOJIHUX CTAHIAPTIB.
Ockinbkn B YKpaiHi YacTO TOMIYalOThCS HACTIAKKA TIHBOBOI E€KOHOMIKH, KOPYIHINi, SKi,
Oe3rmepeyHo, 3IIHCHIOITHCS Yepe3 JIFJAChKI (DaKTOpH, TO BaXIMBO ix MiHIMizyBaTH. Came Ha
3MEHIIICHHS JIOJICHKOTO (haKTOpy Ta HAa aBTOMATH3AIlif0 MTPOIECIB HANIpaBJIeHa AaHa pedopma.

3apa3 Min¢in aktuBHO Tpaioe Haja pedopmyBanHsM [lepxaBHol (ickanbHOI ciyxOu, abu
NepEe3aBaHTAKUTH CHCTEMY B3a€MOJIl TUIATHHKIB MOJATKIB 1 JepkaBHUX opraHiB. [lmanyeThes
neperBoperns JJOC Ha cepBicHY OopraHi3aiiro, a TAKOXK MOXJIHMBICTh HAJIAHHS MOCIYT B OHJIAWH
pexxumi. Taka nisnbHICTH Oyna 0 eeKTUBHINIOW 71 KpaiHU Ta 3pYUHIIIO JUIs TUIaTHUKIB. Kpim
nepexoay 10 0OCIyroByBaHHS OHJIAMH, a TAKOXK YAOCKOHAJICHHS KOHTAKTHUX MOCIYT, TUIAHY€ETHCS
Il yacTKOBa aBTOMAaTH3allis MOJATKOBUX MEPEBIPOK, MOTHUBAIIIS MPAIIBHUKIB O BAKOHAHHS CBOIX
000B’s13kiB [1].

bBinpimicte po3BHHEHMX KpaiH, 30kpemMa kpainm €C B OCHOBHOMY KOPHUCTYIOThCS
€JIEKTPOHHOIO0 CHCTEMOIO, 110 JIA€ XOPOII Pe3ylIbTaTH 3 TOUYKH 30PY aJIMiHICTPYBaHHS MMOJIATKIB Ta
BIJIMOBIAAILHOCTI 32 1X CIUIATy, a Iie, 3BU4aiiHO, MO3UTHUBHO BiJJOOpaKaeThCS Ha CTaH1 ASPKABHOTO
OIOIKETY.

Tomy pedopmyBannas JDC, sk OUIKYeTbCs, OpHU3BEAC 1O 3MEHIICHHS KOPYIIIHHOT
IISUIBHOCTI, AKTHBHINIONO KOPHUCTYBAaHHsS TOCIyraMH B OHJAWH PEeXHMI, TABUIICHHS
npodecioHani3My MpaliBHUKIB, a TaKOX 0 MEPEeXOAy Ha CBITOBI CTaHIApTH, IO B pe3yabTari
3a0e31eYnTh 301IBIICHHS HAIXO/KEHD JI0 IEPKABHOTO OIO/IKETY.

Ha panuii mMomeHT icHye mnpobnema HectaOunbHOCTI IleHciiinoro ¢oHy, SKUH Takox
noTpedye 3MiH Ta pedopm. 3 xoBTHA 2017 poky Oyna mpuiiHsata pedopma, sika mepemdadana
IOCTYNOBE 301JBIIEHHS CTPaXOBOI'O CTaXy, a TaKOXX BU3HAYECHHS pPO3MIpy OOOB’SI3KOBOTO
CTPaXxOBOTO BHECKY.

Pedopmu, cripsiMmoBaHi Ha 3MiHY ICHYIOYMX MapaMeTpiB MEHCIHHOI cucTteMu (NMEHCIHHUH BIK,
HEOOXIJTHUN CTax, TOIIO), IO BiAOYIHCH B MOIMEpPEIHIX IMepiogax, MalOTh BiIICTPOUYCHUN B Yaci
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CydacHui CTaH Ta MEPCNEKTHBH PO3BUTKY €KOHOMIKH, (QiHAHCIB, 00/1iKy, MEHEIKMEHTY Ta
npaBa: 30ipHMK Te3 JONOBiieH MiKHApOAHOI HaykoBo-TipakTHyHOT KoH(pepenwii (IlonTasa,
11 tpaBus 2019 p.): y 7 u. — I[lonraa: I®EH/, 2019. — Y. 2. — 57 c.

Y 30ipHMKy Te3 /0mNOBileil mpeacTaBjieHO MaTepiajn y4yacHUKiB MiXKHapoaHOI HayKoOBoO-
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JoHeubkuii HAIOHAJILHUH TeXHIYHMII YHiBepcUTeT
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KuiBcbkuii MickHapoaHuii yHiBepcuTeT
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KuiBcbkuii HanioHaILHMI YHIBepCHTET TeXHOJIOTIH Ta qu3aliHy
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KuiBcbkuii yHiBepeuTer npaBa HAH Ykpainu

Konemx mucrenTs Ta au3zaiiny KuiBcbKoro HauioHajabHOro yHiBepcUTeTY TEXHOJIOTIH Ta qu3ainy
Kousten:xx UepniBenbkoro HanioHaJabHoro ynisepcurery iMm. FOpis ®enbkoBnya

Kpupopizbkuii HanioHanbHUH yHiBepcuTeT

JIbBiBChbKHIl Aep:kaBHUI YHiBepcUTeT BHYTPIlIHIX cnipaB
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yHiBepcuTeTy

YepHiriBcbKkuii HaniOHAILHN TEXHOJIOTIYHUH yHiBepcHTeT

VY 30ipHHKY Te3 JONOBifeld BHCBITNIIOIOTHCS PE3yJIbTaTH HAYKOBHX JOCTIDKEHb 3 aKTyalbHUX MHUTaHb
eKOHOMIiKH, (DiHAHCIB, 00JIIKY, MEHEPKMEHTY Ta IIpaBa.

Temarnka KOH(EpeHIl OXOIUII0E aKTyajdbHI MpOOIeMH: EKOHOMIYHOi Teopii Ta icTopii eKOHOMIYHOi
IOYMKH; CBITOBOTO TOCIOJApCTBa 1 MDKHAPOJHHX CKOHOMIYHHMX BiJHOCHH; €KOHOMIKHM Ta YIMpPaBIiHHA
HAI[IOHATPHOI0 EKOHOMIKOO; E€KOHOMIKM Ta YIPaBJiHHS MiANMPUEMCTBAMH; HAIIOHAJIBFHOI Oe3meKku Ta
000pOHH B YMOBaX KPH30BHX SIBHII; IPOJIOBOIBYOI OE3MEKH Ta €KOJIOTIYHOI MOJITHKY B Cy4aCHOMY CBITi;
€KOHOMIKH ciibcbkoro rocmonaperBa i AITK; eKoJoriyHoi eKOHOMIKH 1 CTaloro PO3BUTKY; €KOHOMIKH
TOPTIiBII Ta TOCIYT; €KOHOMIKH IPOMHUCIOBOCTI; €KOHOMIKH IMPHPOJOKOPUCTYBAHHS; ITiAMPHEMHUIITBA,
TOPTiBIi Ta OIPKOBOI AISUTFHOCTI; PO3BUTKY MPOIYKTHBHUX CHJI 1 pEeTiOHANBHOI €eKOHOMIKHM; IHHOBAIIH Ta
IHBECTHUIIHHOI JisTbHOCTI; AeMorpadii, eKOHOMIKM mpari, cOlialbHOT €KOHOMIKH 1 MOJIITHKK; TYPU3MY Ta
TOTEIBHO-PECTOPAHHOI CIIPaBH; OYXTalITEpPCHKOTO OOJiKy, aHamizy Ta aynauTy; ¢iHaHCiB, OaHKIBCHKOT
CIpaBH, CTPAaXyBaHHSA; MAPKETUHIY; MEHEIKMEHTY; JIOTICTUKU Ta TPAHCIOPTY; IyOIiYHOTrO yIpaBiliHHA Ta
aZIMIHICTpYBaHHS; NPaBOBOro 3a0e3MeueHHs NOEPKABHOTO YNPABIIHHSA Ta MICLEBOIO CaMOBPSAYBaHHS,
icTopii Ta Teopii Aep:kaBu Ta mpasa, Qimocodii mpaBa; KOHCTUTYUIHHOTO MpPaBa, MyHIIUATLHOTO NpaBa,
MDKHApOHOTO IyOJIIYHOTO MpaBa; ITUBIIHLHOTO IpaBa Ta MPOIeCy, CIMEHHOTO TpaBa, JKUTIOBOTO IpaBa,
MDKHapOJHOTO IPUBAaTHOIO MpaBa; I'OCIOAAPCHKOIO IpaBa Ta IpoOLecy; TPYLOBOI'O IpaBa Ta IpaBa
couianpHOro 3a0e3MeueHH s ; aIMiHICTPaTUBHOTO MpaBa Ta mpolecy, GiHaHCOBOTrO Mpasa, iHGOpMAaIiifHOTO
MpaBa; KPUMIHAIHHOTO TMpaBa, KPUMiHALHO-BUKOHABUOTO TIPaBa, KPUMIHOJIOTiI, KpUMIHAJIHLHOTO TIPOIIECY,
KpUMIiHAIT CTUKH; MI>KHAPOTHOTO MyOIIYHOTO TIPpaBa Ta Mi>KHAPOIHOTO IPUBATHOTO MPAaBa.

BumanHs po3paxoBaHe Ha HAyKOBINB, BHKIAIadiB, INPAIiBHUKIB OPTaHIB JACP)KAaBHOTO YIIPABITiHHSI,
CTYICHTIB BUIIUX HAaBYAILHUX 3aKJaJiB, ACHIpaHTIB, JOKTOPAHTIB, MPAIliBHUKIB JEPKaBHOTO CEKTOPY
€KOHOMIKH Ta Cy0’€KTiB HiINPUEMHULBKOI AISUTBHOCTI.
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