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Abstract: the development of globalization will be linked to the world, the
development of the industrialization of the world to integrate together, convenient
transportation and developed the Internet will be unified together in the world. The
development of industrialization to the primary industry with labor and cost in the
world, when the United States and Europe as the "brain" of countries, the transfer of
manufacturing, and focus on the fourth industrial revolution does not need too much
labor, the employment crisis will spread in the traditional manufacturing industry,
triggering a populist political attitude and social youth a lot of dissatisfaction and, this
is the most direct impact of changes in the fourth industrial revolution to the political
attitude of the youth.
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Introduction. In human society, every technological change will lead to social
change, which will lead to the change of career and social class. 2016 world economic
forum released forecast, the fourth industrial revolution will change the business model
and the labor market in the next 5 years, to create 2 million 100 thousand new jobs, 7
million 100 thousand jobs will disappear. New formats, new business models, new
business models and new economic components represented by the new round of
technological revolution, are triggering new social changes.

The emergence of new jobs and inter regional, inter industry aggregation, changes
in the class, the cause of the new employment flows, while the youth as a high-end labor
force is the main cause of technological change in the flow of employment.

1. Industrial revolution and employment. Application of general linear
regression on the 100 big American City graduates of the average family income,

unemployment rate, employment rate and laid the foundation for the study of regional

flow analysis on regional outflows and inflows of graduates'. Manufacturing output,



change and accumulation have a huge impact on the flow of youth employment.?. The

emergence of the new sector, led to the main labor market and the secondary labor

market, the employment of different talents demand. Technological revolution led to the

gathering of young people in the new industry’. The economic fluctuation caused by the

new economic department and the relationship between the economic fluctuation and

the Regional Employment Fluctuation®, With the individual characteristics of the

graduates and the characteristics of the area as the independent variables to carry on the
regression analysis, put forward the ‘"characteristics of the employment
flow"*Technological innovation has a more important role in the growth and work flow

of the labor force.® New industry derived from the employment fluctuations triggered by
regional development, accelerate the flow of young people to the new production sector.

By establishing the regression equation between the human capital inflow and the area
knowledge assets, the relationship between the enrichment of knowledge assets and the
inflow of employment in the area is detected.’

The study, from the third industrial revolution after the perspective of
technological innovation, analyzes the impact of technology caused by human capital,
regional characteristics and new industries, the new Department of youth area and inter
industry mobility between jobs, but the industry and the region between the horizontal
flow of employment, to study the vertical flow change career status as the representative
the relatively small, and the objective analysis of the influencing factors, active
participation of youth employment flow, adapt to the relatively less systematic theory
construction and empirical research of technological change environment.

2. Discovery of Chinese scholars. The relationship between occupational and
social stratum's surface flow structure caused by technological change®Under the
multiple segmentation of labor market in China, the technological revolution is different
in the different development degree of the labor market, which causes the gradient of
the youth employment mobility.”The information industry has led to the replacement of

the flow, which makes the frequency of social mobility to speed up and increase the



vitality of the community, young people are the main force of participation"!”

And human capital is the decisive factor that affects the employment of college
graduates in the new department.''High end third industry is not developed leading to
be able to absorb as knowledge or technical type of human capital (Youth) the ability to
decline!’The study analyzes the influence of different factors on technological change
caused by the employment of the youth movement, some related to the change of class
and occupation flow, but the industry has caused the change of the youth based on
technology between regions, employment flow system and overall research is still
relatively small, there is also lack of empirical research or survey only in the country a
region of vertical flow, vertical flow of national youth employment empirical research is
relatively small, but China's active participation in youth employment flows, adapt to
the relatively less systematic theory and empirical research on technology innovation
environment.

3. New achievements of the fourth industrial revolution. Foreign research
trends, the emergence of the new format sector, the high-end talent aggregation and

demand is different from the previous industrial revolution subversive changes, the
talent gathering to the high-end,

Industry 4 era of mankind will usher in a high degree of production of digital,
networking, machine self-organization as the symbol of the fourth industrial revolution,
the depth and breadth of ginseng and employment mobility will be based on the premise
of innovation capacity'*The fourth industrial revolution triggered by the new industrial
revolution caused by the erosion of traditional industries jobs, new formats bring new
employment opportunities, young people are faced with the employment crisis, the dual
choice of employment opportunities'*

At the same time issued by the British independent communications and marketing
consulting company in Australia, Brazil, Britain, France, Germany, China, India, the
United States and South Africa, survey of nearly 9000 people aged 16 to 25 year old
youth, nearly 80% of respondents said that technological progress speed is too fast, so

we must continue to learn no professor in the school of new knowledge.



The conclusions. The emergence of new formats produced a qualitative impact on
these industries mainly in the employment of youth in the world and China appeared
obvious changes, but the youth employment flow of new formats environment about the
fourth industrial revolution caused by the domestic and foreign research, mostly focused
on the fact that describe or predict the flow effect on employment the new format
environment of youth, youth employment in the new state in the flow path is lack of

systematic and comprehensive empirical research and theory construction.
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